
 

  

 

 

Symposia themes to be presented by the invited speakers 

⚫ Impact of COVID-19 in the workplace (essential and low-income workers, social 

inequality, vulnerable groups) 

⚫ Burden of disease and costs of psychosocial risks in the workplace (potential and limits 

of an economic/monetary perspective on psychosocial risks at work) 

⚫ Work engagement, flow and mental health in the workplace 

⚫ Resources in the workplace for promoting (mental) health: fairness, organisational 

justice, workplace democracy 

⚫ Working times and work-life balance in different country and cultural contexts 

⚫ Democracy at work, employee voice and whistleblowing (psychosocial factors for 

speaking up vs. for individual and organisational silience, regulatory and cultural 

aspects). 

⚫ Psychosocial Safety Climate (PSC) in different country and cultural contexts (regulatory 

framework, risk awareness and risk perception) 

⚫ Tackling psychosocial risks at work: advocacy activities of NGOs 

⚫ Digital mental health interventions at workplace: challenges and future directions 

⚫ Digitalization of working life 

⚫ Active aging in the context of work: the role of psychosocial work quality 

⚫ Return to work (cancer and chronic disease) psychosocial aspects, rehabilitation, 

compensation, prevention 

⚫ New Longitudinal Insights into Work Stress and Well-Being Processes 

⚫ Decent work as an innovative framework for a psychologically healthy and safe working 

life. Transformative OSH research and policies in times of multiple crises 


